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1. Introduction 

The word “migration” is derived from the Latin word migratio and denotes 

movement of people, that is, of inhabitants of one country or region moving from one 

place to another
1
. The causes of migration are usually different. They may have an eco-

nomic character (job migration) or political (war, persecutions etc.). 

The concept of migration is very closely related to the concept “emigration” – the 

latter also comes from the Latin (emigratio) and denotes a voluntary emigration from 

one’s homeland. A third concept very closely related with the previous two is the concept 

of immigration (Lat. immigro) and denotes arrival to a foreign country in order to settle 

there for good. Immigration results from emigration and they together constitute proc-

esses of human migration in the world. 

Now the phenomenon of migration may be viewed, among other things, with re-

gard to the time of duration, range, and form. In the first case we have internal migration, 

i.e. people moving inside one country, region, or external. External migration takes place 

when people move from one administrative or political unit to another. This migration 

may last for a definite time – then we speak about temporal or shuttle migration. It may 

also be permanent, i.e. a person or persons move places for good. 

While analysing migration tendencies, Castels and Miller have arrived at a con-

clusion that the phenomenon of migration will soon increase, i.e. there will be more and 

more people willing to migrate and this will slowly cover the whole world.
2
 This means 

that many countries will become both a source and a goal of migration. According to 

these authors, migrants will belong to various social and ethnic groups, so practically it 

will not be possible to define concrete waves of migration (e.g. job, political migration 

etc.). Moreover, the majority of migrants is composed of women. 

The phenomenon of migration may be considered from the sociological, psycho-

logical, and economic points of view. The paper will focus on the economic aspects of 
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migration. It will outline briefly the gains and costs suffered now and in the future by the 

receiving countries; we shall also deal with the gains and losses of migration the Poland 

will suffer as a sending country. 

2. Causes of migration in Poland 

 As a result of political transformations from the beginning of the 1990s onwards, 

Poland has changed its centrally-managed economy into a free-market system. Despite 

considerable successes in reforming economy, closing down big and unprofitable work 

places, mass redundancies – all these have contributed to a high rate of unemployment.
3
 

For many years, in spite of a permanent growth of economy, the rate of employment in 

Poland did not increase. This was cause, among other things, by the entrepreneurs who 

sought to improve work output and to lower the costs in their firms mainly the reduction 

of employment. 

 Unemployment entails very negative effects both for unemployed persons and 

their families, and for all economy. A large rate of unemployment considerably impover-

ished a part of society and decreased the life standards of many homesteads. Other effects 

of unemployment include a growth in crime, deterioration of health, redundancy and its 

attendant sense of frustration, aggression, sense of resignation and withdrawal, inhibition 

of personality growth, decrease of educational aspiration, and fear about the future etc.
4
 

 In the macroeconomic scale a large number of unemployed persons entails drain-

ing public finances for unemployment benefits, welfare, and the programmes designed to 

counteract unemployment. Aside to this, the budget income of the state decreases because 

the unemployed do not pay income taxes, do not pay insurance fees, and buy much fewer 

goods. The result of a smaller internal consumption is on the one hand smaller receipts 

from indirect taxes (VAT, excise), and on the other a smaller development of enterprises 

because there is a lesser demand on their goods and services. 

 According to the Ministry of Work and Social Policy
5
 the most important proper-

ties of Polish unemployment are the following: 

 Considerable differences in its intensity in relation to territory. In the Warmia-

Mazury region the rate of unemployment equalled – 27.2%, whereas in Little Po-
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land – 13.6%. A similar rate for smaller administrative units is several times 

higher. 

 it concerns young people. At the end of September 2005 persons aged 25-34 con-

stituted 27.9% of the general number of the registered unemployed. 

 Among the unemployed people with a low level of education dominate. At the 

end of September 2005 the largest group of the unemployed had vocational sec-

ondary education – 32.3% of the general number of people registered in job cen-

tres, secondary school education and lower – 32.2%. 

 A large contribution of long-term unemployment. At the end of September 2005 

the total number of the registered unemployed was dominated by those who had 

been looking for a job more than 12 months – 51.6%. 

 A high percentage of the unemployed living in a village. At the end of September 

2005 there 1.154.000 unemployed villagers. They made up 41.8% of the total 

number of the unemployed (the percentage of those living in a village in relation 

to the total number was ca. 38%). The above percentages of unemployment do not 

take into account hidden unemployment in the village. It is estimated that hidden 

unemployment in the village equals 0.8 – 1.2 million people. 

The lower standard of life, difficult in finding a job, and lack of prospects for the 

future have become the reason of job migration, an event that is growing stronger at an 

unprecedented scale. This kind of migration is linked with a quest for a job indispensable 

to survive, to improve one’s living standards abroad or outside the region of origin. The 

difficult situation on the labour market shows, as PBS DGA surveys for the daily Gazeta 

Wyborcza show, that every second Pole aged 18-24 considers to leave Poland within the 

next two year in the quest for a job.
6
 It follows from the research that as many as 40% of 

respondents has in their families someone who left to look for a job after 1
st
 May 2004, 

whereas 24% of the subjects have knows such persons among their close friends. The 

polls indicate that job emigration concerns each social group and each region of the coun-

try. The subjects claim that the main reason of emigration is low salaries in Poland and 

unemployment. The polls conducted at 46 Polish universities, including AR, KUL, PL, 

and UMCS in Lublin, conducted by the International Association of Students AIESEC
7
, 

indicate that nine out of ten students from economic faculties intend to look for a job 

abroad, and as many as 60% students out of 4.000 (within the research “Employer of the 

Year) declare they are willing to look for a job or work experience abroad, mainly in the 

countries of the European Union, and one third of them still hesitate. Undoubtedly, the 
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intention to leave does not guarantee that a person declaring it will actually leave. Never-

theless, as PBS DGA surveys show, the majority (69%) of young people thinking about 

emigration have already started some preparations, i.e. they are looking for job offers, 

check information about the country where they want to go, and learn a foreign language. 

Not only young people consider emigration. According to the Interactive Institute 

of Market Research (Pol. IIBR), almost half of the workers (49.3%) from average-sized 

and big companies are ready to accept a job offer from abroad, at a similar position they 

have now.
8
 For almost all those (99,1%) who were willing to accept a job offer from 

abroad the most important motivating factor, when making a decision to leave the coun-

try, was a salary, higher than the one at home. The essential thing was also whether it was 

possible to develop the command of a foreign language, and gain work experience. Ac-

cording to 75% of respondents, the job abroad at a similar position would bring them 

greater satisfaction, for 39.1% it would be considerably more satisfactory., 

3. The Size of Emigration in Poland 

 The Poles and citizens of the new countries of UE have no obstacles to work in 

eight states of the new "15": Great Britain, Ireland, Sweden (since May 2004), Finland, 

Spain, Portugal, and Greece (since May 2006), and in Italy (since August 2006). Five 

states, i.e. Belgium, France, Denmark, Luxembourg, and Holland have made some steps 

to partly abolish limitations, and facilitated the procedures of job permits. Now Germany 

and Austria announced they would abolish limitations only after 11
th

 May 2011. 

 It is difficult to estimate the number of Poles who have emigrated to work in the 

countries of the European Union. There are no data as to the number of Poles who have 

left for good and those who have left for a certain period of time. Various Institutions 

quote different numbers, from 0.5 million to 2 million. 

As the European Citizen Action Service (ECAS) estimates 1.120.000 Poles have 

left Poland since the time of the UE enlargement to look for a job in the countries of the  

European Union
9
. This makes as much as 3 per cent of all Poles and almost 5 per cent of 

those in working age. Aside to Poles only Italians are so eager to work in other countries. 

In the countries of the European Union there are 1.863.000 working Italians.  

The calculations of ECAS have been shown in table 1. The ECAS experts suggest 

that Germany is the main target of Polish job migration. More than half a million Poles 
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have found jobs in the western neighbour, whereas in England a half of that number. The 

ECAS estimates include both those who have permanent jobs and seasonal workers. 

 

Table 1. Number of Poles working in the countries of the European Union
*
  

Country Number of Persons  Country Number of Persons  

Germany 534.990  Spain 6.118 

England 264.000 Sweden 3.838 

Ireland  100.000 Belgium 3.086 

France 90.000 Denmark 2.656  

Italy 72.229 Portugal 434 

Holland 20.000 Slovakia 366 

Austria 12.615 Hungary 1.575 

Czechy 6.664    

*
 Estimates on 5

th
 September2006, the date from the period of July 2004 to December 2005 

According to the ECAS specialists, Poles aged 25-34 are most willing to migrate. 

The main motive is their hope to improve working prospects. They are often ready to 

accept a job that is below their qualifications, but is still better paid than in Poland. De-

spite that, as Sullivan and Barney say in the Financial Times, more and more people from 

Poland work at better paid positions in the sector of financial services, thereby filling the 

personnel shortage of qualified workers not only in the financial City of London, but also 

in the whole country
10

. Since the moment Poland joined the European Union in 2004 ca. 

240.000 Poles have been registered in Great Britain, and 60.000 in London itself. The 

polls conducted by Joslin Rowe’s recruitment agency show that almost 6 per cent out of 

them work in accountancy. The largest size of Poles’ employment is in Ireland, where 

their number in job centres has risen by 190 per cent in comparison with 2005. In 2004 

there were practically absent there. In Scotland the process has taken a slower course, but 

it has begun to speed up. 

There are no indications that the scale of emigration among Poles has slowed 

down. The IIBR polls show that 38% of the subjects think to change their job. 47% of 

them declared they were willing to change their employer, if they should receive a com-

parable proposal of work. Some of them have already started looking for a new employer. 

Three fourths of the subjects, considering changing their job, have recently been looking 

for job offers in the Internet, a little more than half of them have been looking for offers 
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in the press, whereas 17% have gone to job agencies, or job centres. 42% of them have 

sent their documents (CV, motivational letters), whereas one fourth of those considering 

changing their job have met a potential employer. Theoretically speaking, they are all 

potential emigrants. The more so because according to other polls – this time from 

CBOS, the decisive majority of respondents have been very critical about the Polish la-

bour market
11

. Namely: every fourth respondent (24%) describes this situation as very 

bad, every second (47%) says it is bad. Only few (6%) have said it is positive, whereas 

18% are of the opinion that the situation is moderate. The respondents under study are 

also critical about the local labour market, two fifths of the respondents (41%) say that it 

is difficult to find any job on the local labour market, and almost every fifth (18%) claims 

that there is no employment there. Only one in a hundred says that in his dwelling place 

or in the vicinity he can easily find a proper job, in accord with his aspirations and needs, 

whereas two fifths (37%) think that some (although not necessarily appropriate) is attain-

able.  

According to estimate data of the Lublin Statistical Office the population of the 

Lublin region in the end of September 2006 numbered 2.173.800 and it was less numer-

ous by 0,3% in relation to the end of September 2005
12

. This means that during one year 

the number of inhabitants dwindled by 6521 persons. Taking into account that in the 

same period there 16.400 alive births 17.000 deaths, ca. 6.000 people have permanently 

notified the authorities about their change of address and left the Lublin region some-

where else in Poland, or permanently left the country. 

The World Bank report on migration shows that Poland is among the leading 

countries that receive or send most emigrants
13

. With regard to the number of the re-

ceived foreigners Poland has been ranked 10 in the world. The first place fell to the 

United States, then Russia, Germany, and the Ukraine etc. According to the experts of the 

World Bank, the phenomenon of migration will most likely be increasing not only within 

the group of the countries going through the period of transformations in Middle and East 

Europe, but also in the global scale. The British Institute for Public Policy Research, ana-

lysing the emigration of the British, has arrived at the similar conclusions. Only in 2005 

198.000 educated Britons emigrated from England 
14

. The most popular country to which 

they emigrated was Australia, Canada, New Zealand, and the Republic of South Africa.  
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Wanting to know what economic effects are entailed in migration one should ana-

lyse this phenomenon from the point of view of: 

 macroeconomy, i.e. costs and gains of the sending and receiving country 

and 

 microeconomy, that is, profits and costs for the migrating person and his family. 

4. Economic consequences of migration for the receiving country 

Emigration may be useful for the receiving country and the influx of immigrants 

may be the cause of economic, social, and political problems. The scholars differ as to the 

characterisation of immigrants and their influence on the labour market. Let us take an 

example. According to professor George Borjas from Harvard, immigration is harmful to 

Americans
15

, whereas professor David Card from the University of California in Berke-

ley thinks that it exerts a small but positive effects, whereas the real economic value, con-

tributed by immigrants, is contained in the dynamism, innovation, and the motor of 

growth
16

.  

The differences in the evaluation of migration depend on the temporal perspective 

that one takes into account (it may be analysed in a short of long period), the scale of the 

phenomenon itself, the amount and quality of variables considered in the analysis. Ac-

cording to Martin Wolf, the influx of  educated people will most probably bring the Eng-

lish economy more profits (also in terms of taxes) than the influx of uneducated people
17

. 

Wolf says that the immigration of educated people is likely to change the distribution of 

incomes in favour of the indigenous and uneducated inhabitants. Now the influx of peo-

ple without education will certainly cause a contrary phenomenon. Wolf is sure that en-

trepreneurs are in favour of immigration as a remedy to the lack of workforce.  

According to Thornton, the influx of workers from the new countries of UE has 

stimulated the British economy, supplementing the shortage of qualified workforce
18

. The 

increase of labour supply has inhibited the growth of salaries and inflation. Despite that, 

as it is suggested by scientific research in the countries where immigrants are welcomed, 

much fewer persons remain unemployed and the immigrants do not lower the level of 
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salaries for local workers
19

. As a rule, immigrants have only filled the gaps on the labour 

market, but have not replaced the local workers. The Financial Times quotes findings 

from the polls conducted form British Home Office. The polls show that immigrants pay 

by 2.5 billion pounds of taxes more than there social welfare. One of the reasons why 

immigrants have their net contribution is pensions. Most immigrants are professionally 

active, therefore – in the ageing wetern economies – they considerably support the fragile 

state pension systems. According to The Financial Times, immigrants bring new ideas 

and stimulate competition. Indeed, it is difficult to measure but immigrants turn the scales 

of economic balance in favour of immigration.  

According to Brittan, the official statistics, of which there is a common opinion 

that they are understated, say that net 250.000 immigrants arrive in Great Britain each 

year, out of which number 25.000 or less apply for asylum. The economic effects of the 

growth of immigration are, at first glance, neutral. More workers serve for a larger popu-

lation. The gross domestic product per capita is almost unchanged. In total, the British 

economy in 2004 and 2005 increased by 5.3 per cent. The October bulletin of the Institute 

of Economic Research say that 0.9 of percentage point may be attributed to immigrants
20

. 

Immigration has also another, less beneficial face. It causes a pressure on trans-

port and dwelling conditions: it may cause traffic jams and because of a greater demand 

on falts the costs of their rent or purchase may rise. Depending on the size of migration, it 

may force the local authorities to raise financial outlays on safety, since some immi-

grants, as will not be able to find a job, there may be conflicts between them and the local 

people. Another unfavourable phenomenon of migration may be a growth of the number 

of the homeless
21

. The phenomenon and size of migration force to change not only the 

way in which one interprets the sources of economic growth, but also the role of social 

welfare in the developed economy. According to Field, the growing and elastic labour 

market does not fit in the existing system of social welfare in England
22

. 

In conclusion, as the instance of Great Britain shows, the balance of the gains of 

migration with its appropriate management will be positive for the country receiving mi-

grants. 
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5. 5. Costs and gains of migration for the sending country 

Citizens of a country leave it for many reasons. Some of them do it because they 

need adventures, others wish to develop, and the country of their origin does not offer 

respective conditions. Still others want to improve their own and their families’ stan-

dards, that is why they decide to change their dwelling place in the hope that in another 

country they will find a job they want, i.e. and their payment will provide them and their 

families with an appropriate standard of living.  

The kind of consequences emigration has for the sending country depend to a 

large extent on its scale, and on still other conditions, such as: who is living, for how 

long, how his departure affects family members etc. 

If one wants to analyse the effects of migration for Poland and the Polish econ-

omy, one should take into account these variables, or at least their majority. As it has 

been presented above, emigration in Poland has a mass character, i.e. since the moment 

Poland joined the European Union each day some people have left for various countries, 

mainly European. The nature of those emigrations is chiefly economic and it is caused by 

the absence of prospects, opportunities for a rapid promotion, or the desire to raise one’s 

living standards. Additionally, the difficulties in solving daily problems become an im-

pulse to leave one’s homeland. 

The migration processes are principally affected by the level of economic growth 

in particular countries, especially the so-called phenomenon of convergence, i.e. making 

the standard of life and the level of prices equal in various countries
23

. The relationship 

between the salaries in e.g. Poland and Germany is at the moment very unfavourable for 

Poland. Most certainly people consider migration when their payment for a similar job 

varies. Making the standard of life equal and, what follows, the payment relations in the 

two countries will not happen soon. Assuming that the annual growth of the gross domes-

tic product in Poland will still be three times faster than in our western neighbours, we 

stand a chance to accomplish a similar level of growth in more or less 30 years
24

. Simi-

larly unfavourable is the relation between the wages in Poland and in other European 

countries. As Wagstyl reports, if installers earning in Poland on the average 1.500 zlotys 
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monthly may earn in the West from four to five times more, then this is a sufficient mo-

tive to make many people emigrate
25

. 

A high rate of unemployment and an opportunity to earn more money with similar 

amounts of effort make it that mainly mobile, entrepreneurial, and qualified persons emi-

grate who would also have a chance to find a job in Poland. One of the consequences of 

the Poles’ mass job emigration to the countries of UE is that Poland is experiencing a 

shortage of workforce in many basic occupations. The companies functioning in Poland 

and planters have difficulties to find people ready to seasonal work. This is most marked 

in the building sector which goes through a period of prosperity
26

 because, among other 

things, banks have introduced hypothetical credits to cover the costs of a flat purchase or 

to simplify the procedures of its grant. Even foreign investors where work was most de-

sirable begin to have problems to find people in Polish factories. A Korean company in 

Mława has problems to find 200 workers
27

. Foreign companies located in the Goleniów 

Industrial Park near Szczecin have similar problems. The German Optical Disc Service, 

the Korean Lucky Union Foods, the Belgian Spin Group and several others are looking 

for workers
28

. The difficulties in finding workers are caused for two reasons, namely: 

some people professionally active prefer to go abroad to work, whereas local unemployed 

living on unemployment benefits prefer to do nothing than to work for the offered pay
29

. 

Thus emigration deepens the maladjustment of work resources to the needs of 

business, both in the spatial (in the country those stay who in general are not willing to 

leave to find a job abroad) and professional sense (new blanks on the maps of sought af-

ter specialisation). The research of the National Bank of Poland suggests that as many as 

10% of Polish entrepreneurs as one of the barriers of growth indicate difficulties in find-

ing new workers
30

. 

Reducing costs in the years of 2001-2004, restructuring, planning how to sell their 

products, analysing the market, taking advantage of the elastic forms of employment, 

Polish entrepreneurs made it that Poland took the UE by storm, with high export and 

rapid growth of the GDP. Their competitiveness, however, was to a large extent based on 
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maintaining low wages. Emigration and its attendant problems to find workers make it 

that further relying on cheap labour – in order to keep Polish companies competitive – is 

a thing of the past
31

. 

 Once the labour markets in the UE became open to Polish workers the employers 

must raise wages and offer a better pay to keep their workers and employ new. A pressure 

on pay rise may additionally become stronger because more and more people emigrate to 

find a job and it is more and more difficult for entrepreneurs to find workers with appro-

priate qualifications in the country. In the market economy a growth of pay usually re-

sults either from better work output or motivational steps. In the case of Polish companies 

the reason for a pay rise was to a large extent due to the supply difficulties on the labour 

market. IN consequence, the offered higher pay will not affect the increase of work out-

put which is not too high in Poland. As the Conference Bard estimates, in 2005 a Pole 

within one hour produced commodities and services of almost 20 dollars worth (19.9$), 

whereas in the same time an average American produced commodities for 48.2 dollars, a 

Luxembourger for 61.5$
32

. This means that within the same amount of time the output of 

Polish workers in comparison with Americans equals 41,3%, while in comparison with 

Luxembourgers 32,4%. If Polish companies raise wages, there competitiveness will di-

minish – they must incur higher costs with the same incomes. This will also affect the 

pace of their development because of lower profits, and at the same time lower means for 

investment. All the more so that higher wages will not act as a motivational factor. 

Should companies raise wages without incresing their work output all over the country, 

will on the one hand raise inflation – there will be more money on the market with the 

same amount of goods and services, whereas on the other hand the incomes of the budget 

will diminish because of smaller companies incomes. This will partly be compensated by 

higher incomes from income taxes from natural persons. 

 The necessity to pay higher wages may also discourage foreign investors from 

locating their firms in Poland, for it will become unprofitable. 

 Some solution of this problem would be to activate those persons who are active, 

lowly qualified, and above all those who have remained out of work for a long time, to 

open Polish borders for immigrants from the east. In the first case, however, this entails 

additional and fairly high costs because training workers usually takes about three years, 

and besides no one knows whether they will want to work as they have been unemployed 

before for long. Now opening Polish borders for workers from the east does not mean 
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that they will want to work in Poland. It is likely that they will choose as their workplace 

the same countries that Poles are choosing. They can earn much more there. Poland is not 

a very attractive country for them with regard to employment
33

.  

It is very desirable for our economy that emigrants return to the country. Poles’ 

trips abroad have many positive aspects for them. The emigrating persons get to know the 

world, learn languages, acquire new qualifications, knowledge and experience – such is 

the valuable capital. Gains, however, are potential and they can be seen when emigrants 

return home. If Poles do not decide to come back, our economy will suffer losses, for it 

will not retrieve its outlays on education and also it will not have appropriate workers. It 

is generally qualified people who leave, very often university graduates. This is certainly 

very unfavourable for the Polish labour market
34

. A pay rise might keep the present em-

ployees in the country, but it will not rather make those who are abroad in the west return, 

at least not until wages in Poland rise from ca. 25% of the west European rate to over 

50%
35

. The polls presented at the conference on emigration of 17
th

 May 2006 in the Pol-

ish Embassy in London suggest that only 20% of Poles in Great Britain say they will cer-

tainly go back to Poland; those who are sure they will stay abroad number 14% of those 

under study. The remaining part of them say they will consider it later
36

. This means that 

the Poles abroad do not say they will return after time to their country.  

Poles going to work in the UE countries and, possible, settle there permanently 

may be very unfavourable for the state of social insurance, which is even now not best. In 

2007 it was subsidised from the state budget at 26 billion Polish zlotys. According to Di-

rector Teresa Guzelf from the Ministry of Labour and Social Policy, the reason why the 

financial situation of social insurance is getting worse is because the relation between the 

working people, those who pay social insurance fees and pensioners is getting worse
37

. 

The data of the department suggest that as much as 13.5 million Poles (without farmers) 

pay fees, and as many as 7 million receive pensions. The financial condition of our sys-

tem of social welfare is very unfavourably affected by demography. Fewer and fewer 

children are born, and baby boomers come to their retirement age. Therefore fewer and 

fewer persons will be employed. The state of our insurance finances is also made worse 

by job emigration because people working abroad pay their insurance fees there. 
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 The worsening relation between the working people and pensioners will make the 

non-pay costs of labour, high in any case, remain high. In consequence, if Polish compa-

nies raise wages, then instead of motivating the employee (to work better) or the em-

ployer (to be wiser in managing the human capital) it will not bring about the desired 

effect because a considerable part of the rise will fall to the state. 

 Aside to its negative effects, emigration may also exert some favourable influence 

on economy. This positive factor which can essentially affect the economic growth is 

money sent from migrants for their families in the country. The data of migration from 

the Report of the World Bank suggest that the officially registered payments of money 

earned abroad in Europe (including the former Soviet republics) excelled 19 billion 

USD
38

. This made 8% of the global sum of money orders from migrants equalling 232.3 

billion USD. The largest receipts (ca. 207 billion USD), calculated as a percentage of the 

GDP, were noted in Moldavia. In 2004 the money sent from emigrants corresponded to 

27% of its GDP. Much was received by families in Herzegovina (21% GDP – 1.83 billion 

USD), Albania (respectively 16% and 1.6 billion USD), and Armenia (9%; 226 million 

USD).  

Drawing 1 Dynamism of the increase of current private transfers in particular 

years 
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Source: personal conclusions from the data of the National Bank of Poland (2006). Poland’s balance of 

payments for the second quarter of 2006 - 

http://www.nbp.pl/Publikacje/Bilans_platniczy/bilans_platniczy2006_2.pdf 
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The same is happening in Poland where for several year the official statistics have 

been noting an increase of private money receipts from abroad, from both the UE coun-

tries and from outside the UE, as it is illustrated by drawing 1. In 2006 there was a clear 

increase of private transfer incomes both in the first and in the second quarter, if com-

pared with the previous year. The private transfers on the part of incomes in the first 

quarter of 2006 increased by 19,81% and in the second quarter by 13,7% in comparison 

with analogous quarters in 2005. The private transfers (on the part of incomes) were 

mainly sent by people working abroad, payments for non-investment goals, pensions re-

ceived by residents from foreign national insurance, and some means received from 

Poles’ forced labour during the Second World War. 

Analysing the data concerning the payment private transfers for each quarter in 

particular years (see drawing 2) one may notice that their value increases, especially in 

the third and fourth quarters, which is likely to be connected with the employment of a 

larger number of seasonal workers in the UR countries. One should presume that this 

trend will grow deeper, i.e. in successive years the dynamism of the increase of private 

transfers will rise. This is due to the fact that more and more countries open their labour 

market for Poles, and that probably still more Poles will go abroad to work. 

Drawing 2. The values of quarterly current private transfers in particular years.  
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 Source: personal conclusion of the basis of NBP data (2006). Balance of Poland’s payment RP for the 

second quarter of 2006.  

- http://www.nbp.pl/Publikacje/Bilans_platniczy/bilans_platniczy2006_2.pdf 

Obviously, privates transfers are not all money earned outside Poland. The major-

ity of people bring cash. As Leszek Balcerowicz says, in the first half year of 2006 in 
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there were by 56% more British pounds in currency exchange bureaux than in the analo-

gous period of 2003
39

. 

Each economic phenomenon may cause many different effects. It is similar in the 

case of financial means sent to the country. The polls of the World Bank suggest that ca. 

85% of financial aid from the relatives working abroad is sent mainly for the daily needs 

of their families in the country, such as: food, clothes, purchase of various things etc. A 

little more than 10% of the means is aimed at education and savings. Only a small part of 

the means sent to families (less than 5%) that can affect the economic growth is sent to 

economy in the form of investment in agriculture or industry.  

If in Poland the structure of expenditures sent from abroad will be similar, then – 

as we learn from the example of Salvador, where 16% of GDP is transferred from fami-

lies working abroad – this will not influence the economic growth of the country in any 

significant way. All this depends on how many means will be provided for consumption, 

and how many for savings and above all investment, including education. The more per-

centage of the money sent from abroad will be destined for investment, the greater is like-

lihood that they will essentially contribute to improve the situation of households, and 

first of all to the permanent growth of Polish economy. Otherwise the money can increase 

a little consumption demand
40

, but through its influence on the increase of the value of 

Polish currency it can make it difficult for exporters to develop. In consequence, this may 

in the long run cause a downturn in the economy. Receiving money from abroad can 

make the families living in the country reduce or give up employment, as it is happening 

in Mexico and in other countries of Latin America
41

. 

Summing up, the balance of emigration at the moment is still favourable for Po-

land. One may, however, observe some unfavourable economic trends. In effect we shall 

have a negative balance, so sending even much greater means from emigrants to their 

families will not change. 

The first unfavourable phenomenon, already observed in the end of 2006 is a 

strong pressure on the increase of payments due to a shortage of workers on the labour 

market. As a result inflation can grow very rapidly, an effect of greater wages on the one 

hand, and necessary price increases of goods and services on the other. Together with the 

rising inflation the conditions of economic activity become worse because it is difficult 

for entrepreneurs to predict possible costs and gains in the long run. Consequently, they 
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will be less willing to make decisions with regard to new investments, so that their com-

panies can develop, and to create new workplaces. The increase of inflation will also af-

fect the decision of the Board of Monetary Policy as regards the increase of interest rates 

by the National Bank of Poland. Now together with the increase of interest rates in the 

NBP the interest of credits, both mortgage, consumptive, and investment credits. Many 

firms, seeing that credits have become more expensive, will not decide to make new in-

vestments or will reduce their present investments, households will take fewer consump-

tive and mortgage credits, hence consumption will diminish – households will buy less, 

firms will have a smaller profit. This will influence the size of economic growth. Addi-

tionally, the influx of means from migrants on the one hand and means from the Euro-

pean Union from the other will affect the increase of the value of Polish currency. The 

export companies will find it more difficult to manage, which in turn will be negative for 

economic growth, the development of companies and new workplaces. This again will 

encourage people to emigrate. 

Obviously, whether this nightmare scenario is fulfilled depends still on many 

other factors like the costs of energetic resources such oil, gas, global economy etc. As it 

has been presented in this paper, the phenomenon of migration causes many conse-

quences. The basic problem is how to manage it, so that it could bring more gains than 

negative effects. The World Bank estimates that if migration is supposed to bring some 

gains to the receiving, the sending countries and emigrants themselves, those countries 

must better co-ordinate their migration policy
42

. According to experts from the World 

Bank, the most favourable solution of the problem of migration could be to combine a 

short-term emigration with some encouragement to return to one’s homeland, or to 

propagate the mechanism of the so-called cyclical emigration. An effect of the cyclical 

emigration would be the following gains: 

 the receiving countries could supplement their shortage of workforce, raise the 

level of incomes, and relieve social tensions caused by uncontrolled immigration,  

 the sending countries could accumulate human capital which otherwise would be 

lost,  

 the emigrants could have an opportunity to raise their incomes, develop their hu-

man capital, increase savings, and at the same time maintain family relations. 
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** Translated by Jan Kłos. 


